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"Even if we lose the wealth of thousands, and our life is sacrificed, we should
keep smiling and be cheerful keeping our faith in God and Truth."

"arat € g gl h Hufy @t &, ok gRT St afore gt siTg, & qegeTa a1 =y
3R $4R 3R T & fasyra @ gu ger g1 =nfgg”

- Sardar Vallabhbhai Jhaverbhai Patel
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.ﬂb (Sardar Vallabhbhai Patel 31 October 1875-15 December 1950)

Vigilance Awareness Week is observed every year during the week in which
the birthday of Sardar Vallabhbhai Patel (31st October) falls in.



PRESIDENT
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MESSAGE

| am pleased to know that the Central Vigilance Commission is
observing Vigilance Awareness Week on the theme “Vigilance: Our
Shared Responsibility” from 27" October to 2" November, 2025.

This year's theme serves as a timely and powerful reminder that the
fight against corruption is not the responsibility of institutions alone. Itis a
collective duty that calls upon every citizen to uphold the values of ethics,
honesty and accountability in all spheres of life. | am confident that the
CVC's proposed public awareness campaign during Vigilance Awareness
Week will go a long way in sensitising all stakeholders and the people.

Let us use this occasion to reaffirm our commitment to integrity and
take a collective pledge to uphold the highest standards of ethics in public
life.

| extend my greetings to all those associated with the organization
of Vigilance Week at the Central Vigilance Commission. | wish the

campaign every success.

(Droupadi Murmu)

New Delhi Y
October 23, 2025 ceo ° :
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VICE-PRESIDENT
REPUBLIC OF INDIA 29" September 2025

MESSAGE

I am pleased to know that the Central Vigilance Commission is observing the Vigilance
Awareness Week every year as a tribute to Bharat Ratna Sardar Vallabhbhai Patel. This year the

event is being commemorated from 27" October 2025 to 2™ November 2025 on the theme —

Hadar: WWW

Vigilance: Our Shared Responsibility

The *Vigilance Awareness Week™ has the objective of promoting integrity, transparency and
accountability in public life through campaigns. | am pleased to know that numerous activities and
programmes have been planned during the week by the Commission to solicit participation of all the
stakeholders in the process of governance. The programmes designed for schools and colleges will
certainly go a long way in instilling an ethos of ethics and integrity amongst those who are going to

be the future of this Nation.

On this note, I am reminded of a Kural by the Great Tamil Poet Thiruvalluvar -
PUPESUPLD UITUINIOUILD [BITLD@)D COTIILD B)UPSHSHTT S LLIDE ST -
which emphasizes that good manners. truthfulness and modesty are essential values of a noble
person. Let us all strive to adopt a value system in our day-to-day life and make this Nation prosper!

| urge all the citizens to avidly partake in the events organized during the vigilance awareness week.

I am confident that this awareness week will motivate the citizens to imbibe the principles of

ethics and integrity in their daily lives.
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Prime Minister

MESSAGE

It is a pleasure to learn about the Vigilance Awareness Week being organised
by Central Vigilance Commission from October 27-November 2, 2025.
The theme of the Week - “Vigilance: Our shared responsibility” is timely
and relevant.

Transparency and accountability are central to a nation’s growth and
development. When institutions act with openness and responsibility, trust
strengthens, governance improves and development becomes sustainable.
Transparent systems ensure fairness, curb corruption and build a strong
foundation for inclusive progress.

[t is the collective duty of every citizen to fight for and uphold the ideals of
ethics and integrity. Ethical conduct is a national imperative that
strengthens democracy.

Powered by reforms, innovation and technology-driven governance, India is fast
emerging as a leading global economy. Every citizen’s active participation is the
key to building a future of trust, integrity and collective progress.

May such efforts go a long way in spreading awareness and nurturing the ideals
of ethics in public life.

Greetings and best wishes for the success of Vigilance Awareness Week.

——7 1L
(Narendra Modi)
New Delhi
AP 26, 9% Haq 1947
18 October, 2025 e o
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Integritv Pledge for Citizens :

'|I | believe that corruption has been one of the major obstacles to economic, political and
']l'- progress of our country. | believe that all stakeholders such as Government, citizens and priy
- sactor need to work together to eradicate corruption. ‘l

I realze that every citizen should be vigilant and commit to highest standards of honesty and
 Integrity at all tives and support the fight against corruption. |
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MESSAGE
Vigilance Awareness Week (27" October to 2" November, 2025)

Every year, the Central Vigilance Commission observes Vigilance Awareness Week (VAW)
reaffirming Commission’s commitment to promote integrity and probity in public life. The theme for this
year is:

“grachar: gATT wre e
“Vigilance: Our Shared Responsibility”

The theme for this year evokes sense of collectivism in sharing the responsibility for transparency.
ethics and integrity in governance. It is believed that this participative approach will foster these values and
encourage all stakeholders to be active participants in ethical governance.

VAW is being observed from 27" October to 2" November of 2025. The Commission solicits
participation of all Ministries/ Departments/ Organizations of the Central Government to organize activities
including outreach programs for public/ citizens relevant to the theme to bring about maximum public
participation.

Since last few years, the Commission has been running a three-month campaign leading upto the
Vigilance Awareness Week. This year, the campaign associated with Vigilance Awareness Week is
undertaken from 18.08.2025 to 17.11.2025 with focus on five areas namely Disposal of complaints received
before 30.06.2025, Disposal of pendin.g cases, Capacity Building Programs. Asset Management, and
Technological initiatives. It is believed that focus on these areas will have meaningful impact in
Vigilance Administration.

The Commission is also releasing booklet on Preventive Vigilance Initiatives during VAW 2025
to disseminate information regarding best practices adopted by select organizations.

The Commission appeals to all citizens and stakeholders to come together and work towards
promotion of integrity and enhancing probity and transparency in all aspects of life.

/

Vigilance Cgmmissioner Central Vigilance Commissioner
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Message From Chairman & Managing Director, NEPA '

Dear NEPAs,

It gives me great pleasure to know that NEPA Limited is bringing out the second edition of its Vigilance
Magazine “NEPA VIZ” on the occasion of NEPA Day 2025. This continued initiative reflects our collective
commitment to fostering transparency, integrity, and accountability within our organization.

This year, Vigilance Awareness Week will be observed from 27th October to 2nd November 2025 with the
theme

“HdehdT: AR AT fSFAer) / Vigilance: Our Shared Responsibility.”

The theme aptly reminds us that vigilance is not the responsibility of a few but a shared duty of all
stakeholders. Building a corruption-free and ethical ecosystem requires active participation, awareness, and
collaboration from each one of us.

Over the past year, NEPA has made significant strides in strengthening governance and operational efficiency
through digitization, enhanced ERP functionalities, and IT-enabled monitoring systems. These initiatives have
further reinforced our commitment to transparent and accountable business processes.

| am pleased to note that the Vigilance Department has been consistently engaging employees through
awareness programs, competitions, and interactive sessions aimed at promoting ethical values and
preventive vigilance. Such initiatives not only enhance understanding of organizational ethics but also
cultivate a culture of shared responsibility and integrity.

“NEPA VIZ” Volume 2 stands as a reflection of our sustained efforts to promote vigilance awareness and
inspire a transparent work culture. | extend my appreciation to the Vigilance Department and all contributors
for their dedication in bringing out this publication.

Let us reaffirm our commitment to integrity and work collectively towards making NEPA a shining example
of honesty, responsibility, and ethical excellence.

Jai Hind!

Commodore Arvind Vadhera, VSM

Chairman & Managing Director
NEPA LIMITED
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Message From Chief Vigilance Officer, NEPA

Dear NEPAites,

Honesty and vigilance are not occasional practices—they are continuous commitments that define our
integrity as individuals and as an organization. The observance of Vigilance Awareness Week is a
reaffirmation of this shared resolve to uphold transparency, fairness, and ethical governance in all our
actions.

This year, Vigilance Awareness Week will be observed from 27th October to 2nd November 2025, on the
theme

“HdehdT: AR AT fSFAer) / Vigilance: Our Shared Responsibility.”

The theme underscores a fundamental truth — that ensuring integrity and accountability is not the
responsibility of a few, but a collective duty of every citizen and employee. True vigilance thrives when each
of us remains alert, responsible, and committed to ethical conduct in our day-to-day work.

Corruption, in any form, undermines progress and weakens the moral foundation of our institutions.
Combating it requires not only robust systems but also a collective mindset driven by honesty and self-
discipline. When every individual takes ownership of doing the right thing—even when no one is watching—
organizational integrity becomes self-sustaining.

At NEPA, the Vigilance Department continues its efforts to promote a transparent and accountable culture
through proactive vigilance, system improvements, and awareness programs. The focus remains on
preventive vigilance—strengthening processes, minimizing manual interventions, and leveraging technology
to ensure fairness and efficiency across all functions.

| am pleased to note that “NEPA VIZ”, now in its second volume, has evolved into a thoughtful platform for
sharing experiences, insights, and initiatives that promote vigilance and ethical governance. It is heartening
to see growing participation from employees and stakeholders who are contributing to this culture of
openness and integrity.

Let us all embrace vigilance not as a mandate, but as a shared value that guides our decisions, strengthens
our systems, and contributes to the overall excellence of NEPA. Together, we can build an organization that
stands tall on the pillars of honesty, accountability, and shared responsibility.

With warm regards,
Vinit Kumar, IRS

Chief Vigilance Officer
NEPA LIMITED




Responsible Use of Artificial
Intelligence in Vigilance

Vinit Kumar, IRS, CVO NEPA Limited

The rapid development of Artificial Intelligence (Al) has created new possibilities for improving efficiency, accuracy,
and transparency in public administration. In the area of vigilance, Al offers useful tools for data analysis, pattern
recognition, and early warning. However, its use must be carefully guided by principles of responsibility, fairness, and
accountability to ensure that technology serves the larger goal of integrity in public service.

Al as a Tool to Strengthen Vigilance

Vigilance administration depends on the timely detection of irregularities, objective examination of facts, and
prevention of misconduct. Al systems can assist in these tasks by analysing large volumes of data from financial records,
procurement databases, and human resource systems. They can identify anomalies or patterns that may require
further scrutiny by vigilance officers. For instance, Al-based analytical models can detect unusual bidding behaviour,
repetitive payments, or inconsistencies in project timelines.

By reducing the burden of routine data examination, Al allows vigilance officers to devote more time to assessment,
verification, and policy improvement. It also enhances consistency in analysis by applying uniform criteria to large
datasets. These advantages, if used with care, can help strengthen preventive vigilance and improve the overall
integrity framework.

In practice, vigilance organisations can begin with simple and practical Al-based tools that directly support their core
functions. For example, data analytics tools such as Microsoft Power Bl or open-source software like KNIME can
compare large sets of financial and procurement records to highlight unusual patterns or duplicate entries. Text
analysis tools can automatically scan complaint registers or audit notes to identify recurring issues or common
keywords. Pattern detection modules available in tools like Python-based anomaly detection packages can flag
irregularities such as repeated vendor participation or inflated quotations. Image and document verification tools can
help verify the authenticity of scanned bills or certificates by detecting alterations. Simple dashboard applications can
combine data from different departments and present visual summaries that assist officers in monitoring trends and
risk areas. These accessible tools do not require complex systems and can significantly improve the efficiency and
accuracy of vigilance analysis when used responsibly.

Need for Responsible Deployment

While Al can be a valuable aid, it cannot replace human judgment. Vigilance work involves understanding context,
intent, and the impact of actions, which machines cannot interpret fully. Therefore, human oversight must remain
central to all Al-assisted processes. Decisions based on Al-generated findings should be reviewed and validated by
officers with domain knowledge.

Responsible deployment also means ensuring that the data used for Al systems is accurate, relevant, and secure. Poor
quality data can lead to incorrect conclusions. Moreover, data privacy must be protected in line with government
policies. Al tools should be used only for authorised purposes and within the legal framework that governs vigilance
functions.




NEPA LIMITED: &

Another aspect of responsibility is transparency. The use of Al in vigilance should not create an impression of secrecy

or lack of accountability. Officers must be able to explain how an Al tool arrived at a conclusion, and what checks were
applied before any action was taken. This transparency builds public trust and strengthens institutional credibility.

Ensuring Fairness and Avoiding Bias

Al systems learn from data. If that data reflects human bias, the system may replicate or even amplify those biases.
For vigilance administration, this can be particularly sensitive, as it may affect assessments of conduct or compliance.
Therefore, agencies adopting Al tools must ensure that datasets are representative and that algorithms are tested for
fairness. Periodic audits of Al performance should be conducted to detect any unintended bias.

Training of vigilance staff is also important. Officers should be familiar with both the capabilities and the limitations of
Al systems. A balanced approach ensures that Al is used as an aid to decision-making, not as a substitute for reasoned
judgment.

Building Institutional Capacity

For the responsible use of Al, organisations need clear policies and procedures. These should define how Al tools are
selected, tested, and monitored. Collaboration with technical experts, data scientists, and legal advisors is essential to
ensure compliance with standards and regulations.

Institutional capacity also depends on secure digital infrastructure. Al systems often rely on integrated data sources.
Safeguarding these systems against unauthorised access or misuse must be a top priority. Establishing dedicated data
management units within vigilance organisations can help maintain both efficiency and confidentiality.

Furthermore, the introduction of Al in vigilance should be accompanied by capacity building initiatives. Regular
workshops, cross-sector exchanges, and pilot projects can help officers gain confidence in using Al responsibly.
Documenting lessons from these experiences will support continuous improvement.

Balancing Innovation and Accountability

Innovation in governance must always balance efficiency with accountability. The responsible use of Al in vigilance can
support this balance by improving detection mechanisms and promoting preventive vigilance, while upholding due
process. Technology must assist, not overshadow, the values that define public service — fairness, impartiality, and
respect for rights.

It is also important to maintain a clear separation between analytical assistance and decision-making authority. Al can
point to potential risk areas, but the decision to investigate, report, or take disciplinary action must rest with authorised
officers following established procedures. This distinction preserves accountability and ensures that technology serves
as a partner to vigilance, not as an independent authority.

The Way Forward

As the government continues to modernise its systems, the role of Al in vigilance will expand. The focus should remain
on ethical use, data integrity, and human oversight. Continuous review of Al applications, supported by policy guidance
and inter-agency coordination, will be essential.

Responsible use of Al is not a single step but an ongoing process. It requires awareness, discipline, and commitment
from all stakeholders. If applied wisely, Al can enhance vigilance effectiveness and support a culture of integrity across
the public sector.




Vigilance beyond Surveillance

Vijendra Choudhary, Dy. Mgr (Vigilance)

In an era of digital audits, CCTV cameras, and e-governance, the idea of vigilance is often reduced to
“watching.” But true vigilance is not about seeing others, it is about seeing within.

The purpose of vigilance is not to create fear of supervision, but to cultivate a culture of self-regulation,
accountability, and ethical courage. To go beyond surveillance means to move from monitoring actions to
strengthening mindsets.

How we can build this higher form of vigilance:

1. Vigilance as a Mindset, Not a Mechanism :

Traditional vigilance relies on systems of control such as inspections, reviews, audits, and surprise checks.
But these are only effective when supported by an inner sense of duty. True vigilance is a state of awareness
that every employee carries, where one asks -“Is this the right way, even if no one is watching?” When
vigilance transforms from a departmental activity to a personal value, the need for constant supervision
reduces naturally.

2. Prevention Over Detection:

The essence of modern vigilance is proactive prevention rather than reactive detection. Catching
irregularities after they occur may bring compliance, but not culture. Simplifying processes, approvals, and
ensuring transparency in procurement and recruitment are the real tools of prevention. By identifying weak
links early, we stop corruption before it begins-not after it surfaces. A prevented loss is always greater than
a punished fault.

3. Empowering the Ethical Majority :

In every organization, the majorities of people are honest, hardworking, and committed to fairness. Yet,
corruption survives because the honest often remain silent. “Vigilance beyond surveillance” aims to
empower this silent majority- through trust, recognition, and open reporting systems. When integrity is
rewarded, honesty becomes contagious. The goal is to create an atmosphere where doing right feels normal,
not exceptional.

4. Leadership Through Example :

Policies and circulars can enforce rules, but only leaders can inspire conduct. An ethical leader sets the tone
for the entire institution. Every decision made with transparency sends a message stronger than any vigilance
notice. When leaders are seen practicing fairness, employees naturally align with those values. Integrity at
the top is the foundation for vigilance at every level.

5. Awareness — The First Line of Defence :

Awareness is not about memorizing rules; it’s about understanding consequences. Training sessions, ethics
discussions, and case-based learning help employees internalize what corruption looks like- not only in
money matters but also in favoritism, delay, and misuse of discretion. When awareness deepens, employees
become self-monitors, alert to lapses in judgment, not just lapses in paperwork. An aware employee is the
most effective vigilance officer.




6. Building a Culture, Not a Campaign :

Vigilance Awareness Week reminds us annually of our ethical duty- but the challenge is to make it a way of
life, not a week of activity. A corruption-free environment is built through daily actions-clear communication,
responsible reporting, transparent teamwork, and continuous improvement. When ethics are practiced

consistently, vigilance becomes invisible it is simply how we work. In a culture of integrity, surveillance
becomes redundant.

“Vigilance beyond surveillance” is about evolution from enforcing honesty to enabling it. When every
individual becomes their own watch keeper, when systems are designed for fairness, and when leaders
embody ethics, vigilance transcends observation.

It becomes what it was always meant to be a quiet force that guides, protects, and strengthens

THE TREE OF
VIGILANCE

T - ':
AWARENESS < -
TRANSPARENCY
- N
- N ¢ o0&
_—
ACCOUNTABILITY ETHICS

HONESTY & VALUES

the soul of an organization




Importance of 3R (Reduce, Reuse, Recycle) in
Systematic Improvement in a Paper Industry

Prashant Soni, AM (Safety)

1. Introduction.
Paper industries are vital for national development, providing essential materials for printing media,
education sector, packaging sector, and stationeries for government & corporate operations.
However, the sector is resource-intensive, consuming large amounts of wood pulp, water, and energy
while generating significant waste. To ensure sustainability and efficiency, adopting the 3R
principles—Reduce, Reuse, and Recycle—within a framework of systematic improvement is crucial.

2. The 3R Principles in Paper Industry.

Reduce

minimise the amount of waste we create.

Recycle Reuse

Create new products from waste Repurpose old items
or reuse them again

(i) Reduce

Objective: Minimize consumption of raw materials, water, and energy.

Applications:

Reduce dependency on virgin wood pulp by optimizing fiber use and replace it with the
recycled fiber in a justified furnish ratio.

Reduce water use in pulping and bleaching by closed-loop water systems.

Reduce energy waste through co-generation and renewable sources.

Impact: Lower production costs, reduced carbon footprint, efficient use of resources.

(ii) Reuse

Objective: Re-apply resources multiple times before disposal.
Applications:

- Reuse process water before discharge.

- Reuse chemicals recovered from pulping.
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- Reuse solid by-products (sludge, ash) in construction materials.
Impact: Better resource efficiency, lower waste, reduced operating costs.

(iif) Recycle

Objective: Convert waste into raw material for continuous use.
Applications:

- Use recycled waste paper as raw material instead of only virgin pulp in a justified ratio.
-Recycle wastewater through effluent treatment plants.
-Recycle rejected rolls and packaging waste back into pulp.

Impact: Conserves forests, reduces landfill waste, and supports the circular economy.

3. 3R Framework in Paper Industry.

3R Principle Objective Application in Paper Industry

Reduce Minimize resource use Optimize wood, energy, and water usage

Reuse Extend resource lifespan Reuse water, steam, and chemicals

Recycle Convert waste into usable Recycle paper and recover fiber
materials

4. Importance of 3R for Systematic Improvement.

(i) Environmental Sustainability: Protects forests, lowers emissions, and reduces water
pollution.
(ii) Economic Efficiency: Saves costs in raw material and energy while creating value from by-
products.
(ili)  Regulatory Compliance: Meets CPCB, MoEFCC norms and sustainability certifications.
(iv) CSR & Public Perception: Promotes green branding and supports national missions.
(v) Operational Improvement: Minimizes wastage, enforces vigilance, and promotes efficiency.

5. Importance of 3R Practices in Daily Working of a Paper Industry

(i) Regular monitoring of water, energy, and raw material use through daily reporting.
(ii) Reusing backwater in pulping process instead of fresh water.
(iii) Segregating waste paper at source for in-house recycling.
(iv) Encouraging employees to adopt eco-friendly habits (digital documentation, minimal
printing).
v) Routine inspection to ensure corrective vigilance and prevent leakages/wastage.
(vi) Daily tracking Key Production Indicators (KPIs) for recycling rate, water reuse ratio, and

energy efficiency.
(vii) A model Table and Chart for ready reference with arbitrary data for tracking can be prepared
as under for comparative study for systematic improvement.
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Example: Resource Usage Before and After 3R Adoption

Parameter Before 3R After 3R Improvement
Water Use (m3/ton) 100 30 4 70%
Energy Cost (Z/ton) 12,000 10,000 V17%
Solid Waste (kg/ton) 150 100 J 33%
CO, Emission (ton/ton) 1.5 1.1 d 27%

Example: Impact of 3R Practices

The chart below highlights the reduction in resource usage after systematic adoption of Reduce, Reuse,
and Recycle practices in a paper industry.

12000 Before 3R

After 3R
10000 +

8000
6000

4000

Values (Normalized)

2000

O d 1
o U o cost @™ " \\cqlm‘“

NG
\Na'(.e( E,r\e'(g\J 5 0\‘\6

Figure 1: Comparative data showing resource efficiency gains post 3R implementation (Source: CPCB & Paper
Industry World, 2024).

6. Systematic Improvement through Corrective Vigilance.
To sustain the 3R benefits, Industry must:

e Conduct monthly audits on resource usage and emissions.
e Maintain water balance and energy tracking logs.

e Introduce digital vigilance systems for early anomaly detection such as online monitoring system viz.
CAAQMS, CEQMS etc.

e Encourage employee  suggestions for reuse opportunities at  shop-floor level.
Corrective vigilance ensures that improvement remains systematic, measurable, and continuous.

7. Conclusion.

The adoption of 3R—Reduce, Reuse, and Recycle—integrated into daily working and systematic
improvement, can transform paper industries into sustainable, efficient, and eco-friendly enterprises.
[t ensures cost savings, compliance with environmental standards, better public image, and long-term
viability. Ultimately, practicing 3R is not just an environmental responsibility, but a strategic necessity
for systematic improvement in the paper industry.

10




Chief Technical Examination (CTE)
Process: Structure and Details

Nilesh Patil, Assistant officer, Commercial Department

Introduction to CTE Examination

The Chief Technical Examination (CTE) serves as a specialised mechanism under the Central Vigilance Commission
(CVCQ), primarily aimed at promoting transparency, accountability, and adherence to rules in public procurement and
contract execution across Government Departments and Public Sector Undertakings (PSUs). The central function of
the CTE is to conduct independent technical scrutiny of procurement activities, contracts, and works executed by PSUs
and government bodies. Through a systematic review of tendering, bidding, and contract management processes, the
CTE identifies lapses, deviations, or irregularities and provides observations to enhance these systems.

Functioning both as a preventive vigilance tool and as a guide, the CTE assists organisations in aligning their practices
with statutory guidelines such as the General Financial Rules (GFR), Manual for Procurement of Goods/Works/Services,
and other applicable provisions. By highlighting best practices and pointing out shortcomings, the CTE strengthens
procurement frameworks, ensuring that public spending maintains value for money, fairness, and efficiency.

CTE Examination Process
1. Selection of Files / Works for Examination

The selection of files or works for scrutiny by the CTE is based on two principal methods: random sampling and
specific complaints or references.

e Random Sampling: This method involves the unbiased selection of high-value or sensitive contracts from
ongoing or completed projects. The focus remains on contracts with significant financial implications, those
critical to operations, or projects with complex technical requirements. The objective is to assess compliance
with standard procedures, execution quality, and financial propriety within a representative sample.

e Specific Complaints / References: Files are also selected based on complaints or references from internal or
external stakeholders, including employees, vendors, or vigilance authorities. This scope covers cases where
concerns about irregularities, delays, or substandard work have been raised. The objective is to investigate the
legitimacy of such complaints and ascertain any deviations from standard procedures. For example, if a vendor
alleges unfair contract award or project delay due to negligence, the specific file is subject to detailed
examination.

2. Collection of Records

Once files are selected, the CTE team collects the complete set of documents from the relevant PSU or
department. These typically comprise:

e Tender Documents (NIT, Bid Documents): These documents include the Notice Inviting Tender (NIT), bid
instructions, terms and conditions, technical specifications, and related paperwork. Their purpose is to
establish whether the tendering process was transparent, fair, and compliant with established rules. For
example, a tender for supplying 100 transformers will specify eligibility criteria, submission deadlines,
specifications, and evaluation procedures — all reviewed by the CTE for procedural correctness.

11
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Comparative Statement (CT): This statement lists all received bids, comparing prices, technical compliance,

and other relevant parameters. It serves to verify that the contract was awarded to the most suitable bidder.
For instance, if three vendors submit bids, the comparative statement will reflect their respective quotes, and
CTE will check if the selection was made as per the stated criteria.

Evaluation Reports: Prepared by the evaluation committee, these reports analyse the technical and financial
aspects of bids. Their purpose is to ensure that bid evaluation is objective, justified, and adequately
documented. For example, if a technically qualified vendor is bypassed in favour of another, the report should
provide clear justification.

Approvals & Work Orders: These include sanction or approval documents from competent authorities and
the actual work orders issued to selected vendors. The CTE checks for consistency between approvals and
work orders, ensuring contract execution aligns with authorised terms and scope.

Payment Bills and Measurement Records: These comprise contractor-submitted bills and measurement
sheets detailing the actual work executed. The CTE verifies that payments correspond to actual work
completed and comply with contract terms. For example, claims for delivery or installation are checked against
records and inspection reports.

3. Examination by CTE

The examination process is conducted in two main stages: Tender Stage Examination and Execution Stage
Examination.

a) Tender Stage Examination
During the tender stage, the CTE focuses on the following aspects:

1. Transparency of Tender Notice: Checks whether the Notice Inviting Tender (NIT) was appropriately
published and accessible to all eligible vendors, ensuring equal opportunity for competition.

2. Fairness of Pre-Qualification Criteria: Assesses whether eligibility requirements were reasonable and
standard, preventing any bias or favouritism towards specific vendors.

3. Bid Evaluation Compliance: Scrutinises the evaluation process for adherence to GFR and CVC guidelines,
with proper documentation and scoring.

4. Correct L1 Determination: Verifies that the selection of the lowest evaluated bidder (L1) was conducted
according to tender rules, considering both price and technical compliance.

5. Adherence to Order Splitting and Negotiation Rules: Ensures that provisions for splitting orders or
conducting negotiations were applied appropriately and in line with rules, preventing manipulation or
unfair advantage.

b) Execution Stage Examination

In the execution stage, the CTE examines:

1.

Proper Issuance of Work Orders: Verifies that work orders were issued as per approved contract terms,
including scope, timelines, and conditions.

Authenticity of Measurements and Billing: Confirms that billing reflects actual work done, checking for
inflated quantities or false claims.

Time and Cost Overruns: Reviews any project delays or cost escalations, ensuring documented and justified
reasons for deviations.

12
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4. Compliance with Material Quality and Specifications: Checks that materials and work executed meet the

technical specifications outlined in the contract, including verification through inspection reports and quality
certificates.

4. Types of Observations

After completing the examination, the CTE categories main observations into distinct types to guide corrective or
preventive measures:

e Systemic Lapses: Reflect weaknesses or deficiencies in process design, such as vague eligibility criteria or
unclear responsibilities.

e Procedural Deviations: Indicate departures from established rules or approved procedures, such as
unauthorised negotiations or incorrect bid evaluations.

e Financial Irregularities: Encompass errors or manipulations in financial matters, including excess payments,
incorrect calculations, or inflated rates.

e Vigilance Angle: Suggest possible malafide intent, undue favour, or corruption, such as contract awards to
related parties without competition.

e Recovery Angle: Refer to instances of financial loss or overpayment, necessitating the initiation of recovery
actions.

5. Reporting

Upon completion of its examination, the CTE compiles all findings and observations into a structured inspection report.
This report is submitted to the concerned PSU or department for review and implementation of corrective actions. In
cases involving serious lapses, malafide actions, or significant financial irregularities, the report may be referred to the
CVC for further investigation and action. Additionally, the CTE may follow up to ensure that corrective measures are
implemented and lessons learned are incorporated into future contracts.

6. Follow-up

The follow-up stage guarantees that the recommendations and observations made by the CTE are acted upon
effectively. The PSU or department is responsible for rectifying procedural lapses, revising processes, and, where
necessary, taking administrative action against responsible personnel. In cases involving financial irregularities, actual
recovery of excess payments must be demonstrated with evidence. Furthermore, systemic improvements should be
implemented to enhance transparency, efficiency, and compliance in future procurement and execution activities.
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How IT (Information Technology) Helps to Be

Vigilant in an Organization
Aditya Tiwari, Jr. IT Officer

Introduction

In today’s digital era, Information Technology (IT) plays a crucial role in ensuring transparency, accountability, and
efficiency within organizations. Vigilance is not just about detecting irregularities—it is about preventing them
through systematic monitoring, digital traceability, and timely reporting. The IT Department acts as a backbone in
this mission by introducing systems and tools that promote ethical conduct and transparent operations.

1. From Manual Processes to Digital Transparency
In the past, most official work was handled manually—files moved physically from one desk to another, approvals took
time, and record-keeping lacked uniformity. This often led to information gaps, delays, and possibilities of
manipulation.
With the introduction of ERP (Enterprise Resource Planning) systems, the entire workflow has been digitized and
integrated. Each department now performs its functions online, where:

e Every transaction is time-stamped and user-logged

e Data can be audited anytime

e Approvals are tracked automatically
This digital transformation ensures that every activity leaves an electronic trail, discouraging any form of malpractice
and strengthening vigilance.

[l Transition from Manual System to Digital ERP-based Vigilance

Manual Work - Paper Files - Delays - Lack of Records - Corruption Risk

N2
ERP System - Online Records - Timely Actions - Transparency -» Vigilance Strengthened

2. ERP System as a Tool for Vigilance
ERP implementation by the IT Department has made day-to-day operations more transparent and accessible. Modules
like Procurement, HR, and Finance now function on a single integrated platform.
This system:

o Reduces human intervention in sensitive areas such as procurement and payment.

e Provides real-time data to management for monitoring activities.

e Generates automatic reports for audit and compliance checks.
Such automation has minimized the scope of manipulation and enhanced the culture of integrity within the
organization.

3. Transparency in Public Procurement through GeM and CPP Portals

The IT Sector also contributes significantly to transparent procurement by publishing all tenders through Government
e-Marketplace (GeM) and Central Public Procurement (CPP) portals.

This digital tendering ensures:

14



NEPA LIMITED .7
é Aur fafAds

x *c
e Equal opportunity for all bidders.

e Wider participation from vendors across India.

e Reduction in favoritism or bias in the procurement process.
Additionally, tender advertisements are published on the company website, allowing public access and further
improving organizational transparency.

JE |T-Enabled Vigilant Procurement Process

Tender Creation - Online Publication (GeM/CPP) - Vendor Participation -

Bid Evaluation - e-Awarding - Transparent Record Keeping

4. IT as a Shield Against Cyber Threats

Being vigilant also means being digitally secure. The IT Department ensures the protection of organizational data and
systems from cyber-attacks and unauthorized access. Advanced security tools such as Firewalls, Antivirus systems,
and Intrusion Detection Mechanisms are deployed to safeguard the network infrastructure. Additionally, the use of
Honeypot servers in government environments helps detect and analyze malicious activities before they can cause
harm.

By maintaining strong cyber hygiene and ensuring secure data practices, the IT Department safeguards both the
organization’s digital assets and its reputation.

5. Promoting a Culture of Digital Vigilance
Beyond systems and software, IT plays a role in promoting a vigilant mindset among employees. Through:
e Regular awareness sessions on cyber vigilance, phishing, and data security.
e Encouraging ethical use of digital platforms.
e Maintaining secure data management practices.
Thus, IT not only supports vigilance through technology but also by nurturing digital integrity across the organization.

Conclusion

Vigilance today goes hand-in-hand with technology. An efficient IT framework—comprising ERP systems, online
tendering, cybersecurity infrastructure, and transparent data management—acts as a digital watchdog ensuring
fairness, efficiency, and accountability.

As organizations evolve digitally, the role of IT in promoting vigilance becomes indispensable, making every employee
a stakeholder in transparent governance.
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Hjﬁ'ﬂ' ﬂ'{fﬁ'ﬂ'ﬂT (Artificial Intelligence — Al)

YT g, SHdield Hgrdeh Il (AT0Tiege fasmeT)

$HA gef@AwT (Artificial Intelligence - Al)
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Responsible Use of Artificial Intelligence

Sapna Dubey, OA - lll (Commercial deptartment)

\’ .
(QQI “‘ﬂﬁsﬁonsible Use oF Jtificial Intelligence

Arddifical Inlelligence (AT) is no longer a Futiviistic Concept - T is
deeply Titegsated into oux doily lives from \oice assitants and
Stecormmendation Systerms +o heahhcare diagnostics Cn..nol )
Firancial algosi-Hhms. While(AT) promises e%f?mﬁ, innovedtion
and Convenience, its ytapid adoption also staises Creitcal -
ethical, Social, and professional Concesns. Thesefore, ftesponsibl
Use of AT has becomes an esserrtal. guiding pinciple Fox .

)
ind ividuls , Dyganizations andl policymakers.
- Undershnclins Responsib)e AL Use :- Responsible use oF stefexs @
1o designing developing anc| deploying AL
Systems in ways Hhat aste ethical,ransparent and aligned -

With Societal Velues . IT emphasizes not just What AT Can
do.but What T+ Showld do .Resposible AT Seeks 1o e hsuxe
RU':LHE:Sb, Safetly accountabililby and $tespect Fory human ighits ®
While prseuventing misuse oot Uniatended hasm.

2. Tmportance of Responsible AT Use :- AT impacts multiple
Sectows Such as healthcare , Finance, education
ond tvansporiation .

. ll"lisuse Can lead 4o diserimination ,Rrivacy.Violations and job
osses.

# Ethical AT respects humanauights and Promotes faisthess
and :'nculsivf-ly.

3 Responsible Use builds public +vust and maximizes AT" s
benifits.
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Ehical Guidelines foy AL :- Thanspavency - AL olgoyithms
* Should be understandable ana

|
h :cp\dinoble 40 USe¥s.
» Accountability = Developexs and Oxganizations must +ake

"
\:\ responsibility fox AT ouicomes.
‘Pxivacg feotecHon -+ Safeguaxding pexsonal, clata is Cyucial.

‘ q A falyness - Avoid biases suelated 10 nace,yendex,a3é,0¥ Py
Socio - economic Status. -
o Safety + Ensure AL Systems opexate, Safely without Causin

haym . , . ’ °

0

4. Practicol Applicobions and Challenges %- Hebltheave 2
'F\GI helps ihpdiseose ¢lfagnosis, peysonalized fyeatment, ®

° and drug discovery:- Howevey, patient data privacy must

P be maintained - o
3 Finance :- Fraud detecHon and ¥isk management axe
®

enhanced by AL put biased cwedit SCo¥ing
P Can haym \Julnergble gxoups.

? Transpoytation &- Autonomous \ehicles improve Safefy ancl o (
efficiency but daise ethical questions

® N aceident Scenaxios. .
3 Education - AT pexsonlizes learnin but Shoulo_l not repkice
’ ‘ humf:n teachexs OF wi Jc’en inequality. )

D ° 5'Respon53b)e Use of AL &b wovKplace - Res Ponsible, \ise
of AL ok woxkplace means using asttifical ntelligence moN
an ethicol , +yans pavent and Safe manney The goa| T8 10 L\
ensuxe -Hhot AL benefits both employees and Hhe
OvganixaHong without Causing harm O¥ disevimination
AL can be applied Tn stecruitment , emplogee evaluatfon.
reposHng ol ecision Supperts and +ask automations, b

‘the stesponsibility fox s outcomes alway$ Ifes woith

| humans and +Hne Ovganizatons.
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| fis means that BI decisions Jhsuld be clear and VY
S0 +hat employees and Stakeholdexs Undexstand how and
why a decision was made. Employees doda must be
protected and privacy laws Mmust+ be Followed . AL Can

help Tmpyove woskplace Safety, make woxk easiex,andl

‘ [ J

g ~
S

incyease efficiency but T+ Should Nnot Create . annecessam g
pressure ox excessive Suvveillance on +he employees.
Homans play a CxfHcal $role e @

I stesponsible AT Use . Employees and management
need 4o monitoy AL Outputs, pyovide feedback ,and
Coxsect end Use¥s on biages.O¥ganizatons a¥e - -
seesponsible fos establishing clear et+hical policies,
+raining employees, ensuring Cormpliance and Setting
up proper geNernance fosx AT opevations.
In 5h03’+)

: szesponsible Use of AL ab
workplace balances ethics, trangparvency ,9afety ,and
human Oversight while enhancing productivity and
protecting e€mployees ’#Lights and well- béing -

>
~

AL is $teshaping woxrkplaces Tn multiple ways -
= Automation of Rouktine Tasks :- AL handles $epetitive
+asks |iks data entry ,8cheduling and
document processing, freeing employees fox move
Stvategic wosk.

2 Decision Suppovks - AT analyzes lavge dalasets +o
p¥ovide actionable tneights , helping

managers to rmake Tmfoximed olecislons.,

2 Recruiment and Talent Management <= AL assists in
Scyeeing wesumMes, iolentifying Skills

gaps and Prech'c%‘ng employees performance .
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- AT Chatbots and Vistuol, assitants
handle Customex quesies efficiently T mpoving
wespones time and Satisfaction.

> Léominé and Development :- AT powesed platfoyms
recornmend peysonalised training
progw¥ams for employee Skill enhancement-.

while +hese applications impyove efficiency,+they elso waise
Concexns ohout Fai¥ness Job Secuxityrancl clata pPrivecy
Responsible *AT" ensuxe +hat Hhese technologies Support
humang wWorskexs wather+han ¥eplace o disadvantage them

3 Q)g,bmgx Sexvice -

Best Practices For Ovganizations :-Condluct vegulay audits
‘ o cheeks AT Falmess and Com pliance

‘ 2 Rovide +vain ing o employees obout AT Usage and ethics.
. 2 Maintaln Clegr Communication obout BI's ¥

- Yanl'ng :
o - DeVelop policies Ensuring datq prorechon and ethical BI Use

2 Fromote q Cultuye wh
b exe RI augments hy
+han Xeplacing n errh’re}y. J R N

ole in decision

> 4 C;itr:mr:f;dutz‘on Fex ,Li’é*é';')ry-ﬂs:’b)& Al use °-
“eiryaid egular audits 4o detect and Covveck biases tn AL

" ‘ 2 Fovide ethical AT tranings todevelopers and yser.

> Tmplement Styong data protections and ensyre Compliane

. e > Foster collabaxaton amo
and Civil Society.

e -
ng govevments,ndustxries acaclemiq,

2 Fomote -hranqumnc\g by mMaking AT clecisions Process sxrplaim

2 Encounnge +he dey
Values.

20417 ° . o o

elopment of RI alfgned wi+h human
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and Social good-

Conclusion - AL is revoluatonizing workplaces, making

Operations Fasterx S8mater,and mMmoxe data -
driven Howevex, F+s vesponsible USE is \ital 4o maintain - ®
+yust, Faivness ond employee Well -being.

By adhexing +o ethical principles and

7mplemenﬁn3 pPropex ovVersight o¥ganizaHons can leveyage ||® .
AT's pohential while ensuring its Sexves both busniess
goals and human Values.

®
¢t )
ﬂes;msible AL is not just a teachnologicals choice -1 b ®
A workplace impevative”
®
@
-\

-
-
Wy

w
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SR fohdl oY wATS AR s Y ganfa A FeH 9 1T &1 g A hael IS @A ggarar
g dfceh TAIGS T 3R AFIRST & faeard &t o FASR AT g1 SH HROT, WHR 3R
fafdest TEAT3T & YSeR W A e & TAIT FefehdT (Vigilance) Fetl %3 fawa 3R 39
el fe gl

1. fAaR® @awar (Preventive Vigilance) -

AR Udhol T JIH Ugell FeH [daReh Tdhdl gl TP dd IRGRIAT ok, ihar3il Hr
T Follel 3R YAk Tehelleh I JANT Fleh FEERT R G&TITT HI HHTGANT T oA fohar
ST gl

2. SITEATcA® Fawdr (Punitive Vigilance) -

gie fohdl el I1 USRI T HSCrAR 1 TG &1, cl HclehdT AT SaRT el Sirel hl SATeir
gl A gy g9 W #&d &3 o I &, e fcee, 3a1 @ sEedelt AR Fep sras
AT gl gl

3. MU fRAFFT cgaewr -

ARTRET R FARET 75 HRFR E7r T § F T oveer ¥ 3 RErrd aed 9 § &9
R Th| 30 RIrIahdl TS EdT & R QAT ) Hrdarr garead g &

4, GdsdT SINPRHdT T8 -
g Y "gdedl SRTRhdT TTAg” HA™AT SdT g, difer 3T Jddr 3R WeRr saarar &
SHTTERY, URGRIAT 3R Afde Hedt &t derar fGar 5T |

5. Bfoed AR -

Saraei 3R f3fSee Rars-Aifter & ufthamst & arefiar 3ms &1 3iaersa &R, $-99e 3k
TAEE fAIRET S 3UTAT o FSCaR 6l THTTATHT HI HrhT el fhar g

6. rfAFINAT $ir SaT=E -

& TSR TSR T 3796 [FFAeRAT & ufd Sarecg s ar = g1 frdr o ot ar s
W 39 g&deR 3R feoauly gor &t &, Iad Sareesr a3 Far 3ma 8T &l

s - e & Qs oIS hdel EHR AT HolehdT fAHTT $T 181 8, dfeh T8 W FATST H
SFaeRy g1 Ife & AFRE 39 wdedl & 9fad sHARER W} 3R oa afadfRal & e
3TaTST 3810, df Teh Taeo 3R uReeft cgaear Tanfua & ST Thdr gl
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YTl
HdSdT had Th QAsg Agl, dfod gAR FHTST 3R IsE I Yarfa ST YHRRTFH g1 Ig 98
At &9 g, S FSCaR, a1 3R HHAAT S8 3UHR &l g7 el dI AfFd @ &

I IS AR o9, SaTReh 3R Hacd s gadr &, ol =T, FHar 3R SARCERY &1
ararareT AT g1ar &1 T8 Tdohdr AR dlhdd 3R TfAene & & T Tad JASFd 3R &

sl AR FSCAR-HFd T

gerar R o Tse A 3R, greEfee 3R AfaE afFd & @aEdr R ar &1 IJg dad
YA S GRUANT &1 761 I, dfosh ARl & favard AR dAehdifas Hear @ o =@ie
TgaTdT ¥l WH AT H Fdh ARG AR IReRf FEAT & 5TeraR &I & S5 F Jgardsn]
3T TOIYT X Fohdll ol AU o §H FAIAT 3R =917 &1 3R & §; dasar & a8
T &, S ASCAR & 3YUPR A Al SATIGRT IR IRGRIAT & 3R o SIdr gl

AR, ATCHTAFATT 3R TSR T

HAhdT HI THG hdel HCAR oo AT el ¢l IJg A H fAwAar 3R dAgara Fr Fer,
VTR il 3R AAAIRAT & Je 7 o ol gffe R &1 59 93 cafed &
AT 3TER [Feld g, o7 &1 3T TFAA gl ¢ 3R aRAfAe® $AreRT ¥ faaRka giar §, a9
IRAY AT SIS 3 3T @ ST 81 Tlehel & fAfHT FATST o hael Foey AR =araqor
oI &, dfosh AR & cATFATT 3R TS & kg & o gerar g1

cerdfFa 3R @ BFAeRT

ds ARG Sdel TTT F g, dfech ASE ST IRAT T AT 3810 &1 TE hdd ATFIT e
TET, Sfosh g Tahr A1 fOFAeRT §1 SHATHACRY, = iddl, HARIAT 3R IRGRIar & 3a/™r aram
& FeH A HT ATFT T ToIdl &1 I & ARIRS TAdeh 3R ToWET TAdT §, d9 AT WY,
3T 3R SR & Had gl Toh Fejed, 3MeATasi AR Iikayot g 1 f#or e g
39HER

dddr gART AT SFAERY & 718, dfes I§ & ANIRS #T afds, @rEfes iR duf@s ga
g1 afe g7 g9 AaeR 99T 3R Facafass a0, df g7 o had FSCER, 31T 3 3ORTET HY
FATCT FA), dfosh 39 duT H AT AT 39Ty, =T 3R AT 1 i TR HET|
33N §H T AT Fg TOT of T — Hclehall T TehTel FAR ASE & W Soode, THH 3R
IOt AT i 3T o Seen
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TdHhdT & gY Telifohd, He@AR fAeT,
Tcg-fass Sfiaet 319, faara—Ea St |
HiGETe & ¥ 3 gl 8¢ g6 H e,
AT FT &9 Iel, AT AUFR ge S|

USHIR T o9 @S e, g1 S I AT,

IMcATAIR IR I1¢, §¢ =M T FATHATH |

fawHdr @ g &, 3oy '@l fAe o,
HRA-ATAT &1 STT-SiFhR § faeg fad gr |

3T AT Tehod &Y, AT &I &7 STelly,
YR 3R IRERIAT Sliaef 7 39ae|
FAT-9T T 1T ol g, YOT eI algy,
“edehdl AR AT AR Siad-gd §<7 U]
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q 3FHIC § T IE HEA MU a7 oen| el & fodes & v 3ury iR cgafeya guri #
GigAhRr I 3TN, $-3deid, TcT&T T FEATARUT (DBT), HldSifeleh @G H $-¢8RaT 3R TR 3-
AHCTAH (GeM) SH FeHA AMAS &, S INGTFAr AR Faeed dora §1 58 Ay &, 3 FHof,
AR 3R ST STaraedl o, MR AR, 3R [Eaeledia3R GRaT o FAgeaqul &1 Istellfcieh gTomrifdd
3R AT AT TN § FCAR A o5 & WeA fHAr o1 vl &

qEY R A 39 -

Soldciiele @y (e-Governance) :- $-3G1H Pl YA 3R IFHATT H T TAT AR HI Ho
HT B

TAET o8 GEATCROT (DBT) :- AXhNT TISIATSN o gl oAl sl W $areler e Taritferat
gl 3R SR UehaT|

ardsifas Tlie 7 Fur - §-EsRer 3R W $-Arhecad (GeM) & Aregd & @lig gfshar A arafar
SIGIN

SR &1 SYANT - HeATUTHRT FAIC HTS ST dehoileh Tg FIATAT Hlel H FAag I ¢ foh Iat
& AU &1 3Tl I gt & & e

RIS Hlefet - HeCTAR & ATy HIATRF FHlefed Pl FASTGT HLAT, ST Teh HEGIF Sh3AT dF g
ST STATECET - STAdT T ST & fAT IeT FT Golded FlARad |

AR STATaCe! - HSCAR & YIcaTgal I AT Fled & [T ToT & MR & ddr 1 39T AT
e[l T Faclel - Hlefell N TEAAT A Hdel Tl GATCd gl &, 306 IRGRT AR STaAEeEr & qd
THTET T H 9] HAT Ageaqor gl

AR g - MY FRSRT 3R 3R 377 agefas gwefeRal & v 3R afgansit @
3UATAT 3R 3hT ATl FiATREd e

ToTeiicieh Accd 3R STORITET (- HSCHR # o5a 3R 38 AW Tols & Foad I Wel & T
TSleiifcer A3 # AEd AR g6 Hhed TGS ¢

ARIRS AT & FENERY (- ARTRET, IR FRHRAT 3R Toeiias Aarit # IJg s & aasT
GURT & 3¢ o187 gam 3R ARTRER! T ARy FiATRTT e

ICHTE- 3R GUR - ARTRD 3R 3 FAURST H GURT T gl arel ST (S FT Feler, ISR
H e & R H GASIT
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NEPA LIMITED:
aar flafads

s | S

gafPyd gur -:
IR T TWeH I o [T FUR AT 3T 61 giell, 3R 58k wAchial 8 /W 7181 e@d| #3$ &R, o
AT T Tl 3T T ITedd 3Gl Pl dGolell USdl g, AR ST ol Fr FSeaR & BrRIEr gidr g, § e

ST FURT T Ushod T HIRIA X &1 ST GURT T AT A oAe1 [G@al, Al STl Sl HAAT A & Hebcll
g 3R el sger wraer 3ot At Hr T W Thd &1 TI Ugd, W FeH 31U i dlehda’
Al & AT Rl WA o Fol | G FT SR Flofed 1 AR 31fF qgrar S A raeFHar § S e
P PRI FATTHR aﬁ?qgu odr g1 s4r W,Wﬁﬁﬂ?l’fﬁ%%ﬁﬁﬁ%%ﬁrqu g3 gcorg Hir
RIS ¢, S &1 SAEr @& & o] a1 S vl &1 S — Fer AR @A 1 Sy
HTeTense, Ase Tog 3R 1T A & @RI 39aey HIET| $EH Soddl H AR 3’ AAprr FHeslr
3R TR B IRERIAT F¢ol, I GUR o7 & SR T TeheH WA o HY, Afehed STaTeeg! 3R IRERIAT
T feem 7 B dfcheT T e HfasT 7 93 Sgad de #I #ilg W@ gl

i s g NS I ol Bl &, % A& Fleled AT Tl A 3/ WcH el Hi¥Bol g &l
sgfoT & & fF TR & 3icT 3R 98T QA SPIE STaTdcel & JerdT & arel 33Uy fhw g, 3R 37
& W W A &A1 ST S8l HSeR #9831l &1 38 el &1 $ea QT g § & g¢, dfshed &
FUR AfasT & 3N dgcR HEAT HT A& TielaTl g, IR ST TWHR THRT FEA13T 3R 508 3 Fareat
SAFTAT T greeraR & fa%ey 3R TE e & 1 FH1H I HT AT deall|
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3 O AT, ggre 3R (Tdedr f3am)

FTTAR &1 aRY 3R Hhell FAEARY §,
fRret, Rfercar, Fe-agdl & 3N AR o AN § |

FSCAR T THRT dF

aeT, Fseh, g1 a1 gfe,

T S e TR-4d ST,
fSieY &1 s ST #ger gfor|

TR o 8ol &Y Ay,
WA FR H ofd Rad IRI-aRT|

Rega@lr # foca gierar @y,
FSeAR I IR’ 3R Hell AGTHART §l

TSR PISH BT ST HAT Solel &
S $HA  HAT 3T 1 gl &

Tdeshdl T g W FeH-FeH |
&Y AR I Tdd sieH|

3T STe-SeT T I8 g,
Tdhdl Td JAETRhal T g ART &2 &l I |
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gelter digre, Hiase Jifegan@asan fasmn)

TR § T TR,
olTel ahl ITgIAT [T |
R & sar= @,
el 39T SHNT AT |

Read & Qe ¥ I [Shar § =T e,
TRT T GHAT §8aT & oI T Tgy |
ST TT @ UG X gled ordl Al T,
Sief faRarE T §IaT & S Te |

HAhdT & &g HI @l
ST YR & IRAT & |
g 3R gAT &
Y 3fSrarem &t g I

ST AR AT g9 @,
AT & I AT JH FH |
el 81 § el diehd,
Feerar ¥ At @8t I

IfE g g $HT 33T,
dl SSAET g S |
Heleh FHTST T Il Folay,
SIGEAT A5 T A ||
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&3 §ART, e §ANT,
TR e 98 wanT|
T & 9 el Sl

HdeT 9Y T S Tl g,
Jer Shael # %ol ol ol
olleld, 38 T8l AT S,
J&l gedl 3eddfa [@a U

dclehdT ¢ Afad AN,
AT ST H A IR
&l o & FSCAR HT AR

HSCTAR ol T I3,
AT T AT STAT3T|
g heH X I JHS,
c%r T 9IRT Ye A el |

"ol @1, T& @AY H HR,
SAERT ¥ Siar § 3|
o Reaa o, 7 Read oy,
TaTs & &g HeT STe3|
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T&H AT, FATT TERISF (T).UH.S-3477%4)

T ehT g 3TT,
SR 1l , srseTaR g/ AT,
AU HIH GeI Fgletl A |

T 81 I T ¢ ST,
IR 3TH , F) STaTT H,
A U T 5H Ge Fhgletl A |

3ol TRl § 3TH TG,
39T &1 IR H,
3Tely HATS ST IET &

THERT & AFAAGT 7

AT QAP TH FeI Fglel H|

SH HSCTAR FI =Tell H,
IH FSCTIR g SaT
IS T ST AT ATeT H,
SR g8 AT
AT 22T T 3H Fe dgledl H|
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Vigilance Awareness: A Step Towards
Transparent and Accountable Governance

Abhishek Wani, Teacher, TH. Virendra Singh Memorial School, Nepanagar

Vigilance Awareness is not merely a ceremonial observance; it is a continuous commitment to uphold
integrity, transparency, and ethical conduct in all aspects of governance and administration. It reinforces our
collective resolve to create systems that are fair, responsible, and resistant to corruption or malpractice.

In the professional environment, vigilance serves as the moral compass that ensures decisions, procedures,
and operations are guided by honesty and accountability. It acts as both a preventive and corrective
measure-strengthening institutional trust and public confidence in governance.

The theme reflected in "Every NO Counts" aptly conveys that every refusal to engage in unethical practices,
favouritism, or negligence contributes to a stronger ethical foundation. Saying "No" to wrongdoings, even in
seemingly minor instances, demands courage but simultaneously builds enduring credibility. Similarly,
"Professional Integrity - A Must" reminds us that integrity is not an optional virtue but the core identity of
every responsible public servant and professional.

As the Administrative Head Incharge, | have observed that vigilance truly begins with consistency in small
actions-ensuring transparency in financial transactions, maintaining accuracy in records, adhering to due
processes in procurement, and upholding impartiality in administrative decisions. Simple acts such as
verifying quotations before purchases, cross-checking attendance or reimbursement claims before approval,
and maintaining merit-based recruitment and appraisal systems exemplify vigilance in daily practice.

Furthermore, fostering a culture of vigilance involves empowering employees to report irregularities without
fear, promoting open communication channels, and integrating checks and balances into every operational
framework. True vigilance is achieved not by external supervision but by internalizing self-discipline and
ethical responsibility.

The vigilance awareness case stories provide valuable insights into practical ethics and accountability:

In "Ethics: A Way of Life", the importance of humility, teamwork, and empathy is highlighted, reminding us
that ethical behavior is not limited to compliance but extends to the character and cooperation we display
in our professional lives.

The story "Conflict of Interest" underscores the necessity of transparency and self-declaration in preventing
misuse of authority. The act of recusal by Rakesh's father from the selection process exemplifies moral
courage and adherence to the Code of Integrity-a vital element in maintaining fairness and credibility in
governance.

Likewise, "Fill, Submit and Relax" teaches that vigilance encompasses not only major acts of corruption but
also day-to-day compliance responsibilities. Isha's experience emphasizes that neglecting procedural duties,
such as timely submission of property returns, can have serious implications on professional reputation and
eligibility.
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As we observe Vigilance Awareness Week, let us reaffirm our pledge to act with integrity, transparency, and
sincerity in every sphere of our work. Each individual contribution-each "No" to unethical conduct becomes
a collective "Yes" to progress, accountability, and good governance.

True vigilance lies not in being watched by others but in the self-awareness that guides us to do what is right,
even when no one is watching. Let this week serve as a reminder that integrity is not an act of compliance
but a way of life-our shared commitment to building an honest, transparent, and accountable institution.

Being a sports teacher:- A view on

corruption in sports

Punit Patil, Sports teacher, TVSM School

Aa a sports teacher, | believe that sports are meant to teach honestly, discipline and fair play. However,
corruption in sports such as unfair selection, match fixing favoritism and misuse of funds destroys the true
sprits of the game. It not only hurt athlete’s but also damages the trust of students and fans.

“How to overcome it”

1:- We must promote transparency, fairness and accountability at every level.

2:- Selection should be biased on talent and performance, not personal influence.

3:- Proper record keeping regular audits and misuse of power.

4:- As sports teacher, we should teach students the values of honesty, teamwork and respect
for rules from an early age.

5:- Educate players and coaches conduct awareness program on ethics and values in sports.

6:- Develop sports value early, teach young player to develop sports values teamwork, honesty
and respect at the school level early.

“Poem about corruption — Say No to Corruption”

Being a sports teacher, | always say,
Play with honesty every day.
Corruption spoils the spirit of game,
Bring to players hurt and shame.

Win with efforts, not with lies,
Let fair play be your greatest prize.
Follow rules, respect each one,
That’s how real victory’s won.

Teach the young to do what’s right,
Keep their hearts and minds so bright.
Together we can make a way,

To keep corruption bad away.
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NEPA LIMI‘T’ 7 ailla ¢

§H U At 32T GEranT- RAgarert @ 3od v 78
ferTor

QeI FRIE HTiee, I, 3T dg; g AARTS Thel, AURTIR

< AR UF FHATSAS A -

AR ool Teh HWTY g1, dfcsh Teh 3Hed dof Tl g, off UR-8N AR FATST T S5t A
Qg Y TET ol giaur Yoo, @GN, S AN, I[AEA H el I a9 39 g
AT A8l oI9Td, FAITh §HA SoT IATIAT hl "HIATT Siged” &1 foerar AT forar g1

< T VoA TE T -

'FAT §H U YRR A SIS @ IT Th S STele?

T ge ava § & fagaew & ag §us &, Ser & 39 el d&ar gl Ife facamear &
SATTEN), Facdesal 3R AfAFar & fier T JW, O wfasy F gsermr i wO Hf & 397
qree|

< TegmeT & gae % 9Raded # [@ -

o A e AARTS Toa 7 R&T &7 31 Fad aed TEds A6, dfew S & Hod e
gl

g 39 et ¥ @ed € -

"& T U o1 1 A, AR 98 fohdelr & oier F4t o gl

PIS FTdl AU TR H [SoTell-Ulel &l F&1GT Ah| IS 39T ISAT HI FAGe A

HIS 3G el HT 3Med B AR @IS 30 AT & Tedd IFA § Ueh |

TE BIE-BIC UR, AR Teh 31 IRA ol §1 519 Teh S=dl Hel 6 IeAdm g, ol Teh IRaR
AT §, 99 U RN AT §, af A dead & | AR o GATS SGoldr g, dF 21 &l
sfasy 35ead g gl

< fre- afa AT & Red -

- g7 Fad YT A8 gerd, 3 IRT Ted &1 39T g haT, &Y g, T SUdgR
Rcanf¥iet & T semeror g B

- IfE ReTh a3 IEgarEatE, gAafass 3N SAER g, af aed dhdd "ged" e,
gfesd "Siia” & af Hed S 3 ¢Ed &

- AR AT & Icds Alg AT FRIKH "Hcdls HI FHglell- Tl TFAT"
ST HIGAT I S AT

- 3 HRAHH H g 30 e HIST o
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-.: :fcéo% NEPA LIMITéI.I?'.'.' /
- 2 13 agr flafAes =D

o )
ﬁ@ﬁmﬁﬁ?ﬁ@ég‘é’aﬁm,mﬁﬁmﬁd*ﬁ A 8 SR fohar, ar frar
o STAHG DI FAGE, T &TY JelT| 31 Fglieldl ¥ gH Jg [aeard Herar & [ SHAeRy 3mer off
Shfad g, 98 38 #g a@ifgu|

% TH WF "o - fRegier fr gears -

gAR TacTerT & FaT q@ll & o Geaier o Ueh &t Wol & HAaleT A di<l T9 ol TheFehr arm|
38 e fonelh Reaferamge & 3ol R & Se we- "7, q A d I8 3 Ao §
St g9 3¢ & §IfST”, 3HHT 58 AGH F=ars o AR &1 ged § fom 3egia ot gt
e Tgdrs, 3R 3T A did:reller T A fecarer A @ faemfiat & arAe wFEATd fohar
IIT| IR o Fel- "R 7 Ui T dlerel g5 S o A & & SHRCRT s fhde
ST AT ET, TG Sidel T ITUN "1 37 &7 & 91g 9eqed & & 9= & G & U &9
FAfa o 38 A

< TH T FT G- AULHR F 351 AEreT -

AUCIR & & T oI el @ IR A U d9Am 9 3R fAehrers Hraery ggaes Stell-
"W, #Y gE TEd A AT, amae AT @1 IR g, Foeh o HERURT g, "3 Bie I &
foT o7t gRemer g3m?" ar sTd & IRAT & IR eI IR IS BT Fo P A AT o, A
Fl I3 [ U Y T AL oREN"| 39F 3H AHT o 3uRYd T @ fohereg A AT W+ -
SR 3 99 IR I YE ALt gicll, T8 Th BIC IS A & Sied ol g

< HATA-RAr 1 HfAFT e FHr ggell qrseATe -

feamera = &1 A 3 §, W HFhR W @ YE B1d &l I AC-Tar & SARRR), 987
3R T & drefed HY, AT Far &1 39S & & §o7 JON & IMeAAT X oIl g1 T A 3PN
HATAT-TAAT Ig - "ol @1 ST d § &lell, Sic d81 gsal|" df << 5[5 dlelel § Ugel dl a”
=

o WA A G F GIX FAFT FA T ¥ -

"eR 3R Fpor Al T & R A | Feed-aRade gAR fiax B, qur sl geen o« A
T FERaT| Y AR, g fae@nedi, e et 39er iax s 3R gfafesd g oo qo- "
#H S X T §, 9% Wl 3R SAEER 87" IS &Y Ifd I HeHAHYA oA o, df vk o
EANT $IRA a6 Sei9-of6] edls W I gHI, ST6l SARGR! JRERR ofgl, TWORT gef, AR el
"HSEAR" hdol STderd $I foharal H fHerem|

< oY aig T ARNIST TxaT, AR -

FET AR AT M F¢ I@T & "EH FEA A G FERam|”

Faifeh g OIS GUR A & 93 HI AFR gd © |
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faoT AFIREPR, T18Teh, QA A QeI 3o ATeY. [deaTerd, sieiiR

HSCTAR 3ol Td Hclehall & 3 §, HSCMAR A 515 ¥ WcHA el 3N 38 Tohad & AT
fRR IPFHAT T T FT JI| SHHT 36T ARIA-TLMHA H IRGRIAT, Fareacer iR
ATIRar & Ferar & §, foEy et & ST SASHY FT Al 94

e | O T (5 o M 1

*  HE&A FHhEN WEYR:- FERN A Uhal & AT Fefel B AT S, difs Qfvat
FoOR &3 el Fh| 3HA HseraR faror JifRfa#, 1988 S &l enfde &l

. TadT ST TATHAT- el Tdehdl 3T (CVC) 3R oihurel SiET FEATT & Jererd
1T, difer 3 f9ar Y ca19 & AR & ATHAT I ST Y |

. fBfoteelieor &l deran- Wy Sfhanst # $-araet, $-Eser 3R iierenset sprcrer @t
Jerar Tl 3HY AET gEdelT & giar & 3R IReRIar dedr 8

* AUl @I G- [FaeA3N Wieaers Uee, 2011 & dgd 3o ol I & &=, it
AR & SThRT & 2

. SR AT hellall:- ARTRERT HI 39 AAHRT AR AR T oI5 & Il & IR H Rfaa
FATI CVC S TTATH 3T% [T Adehdl IRl TCATE HATd &l

. ARG T HTNERY:- ARIRS TATST TIear (NGOs) 3R #ifsar & geed aam=r, afe o
PR & 3R FT Toh| ARG it A3 S 3iasd Qi o 39T RIr—rd gof 0
qhd &l

Hdhdl SATC (@ HT Ased

TR & G e WA AT U ddd 9iham g, oHH TeMdR dd® @ $HT HaRIhdT gt
| hael Flefed Fellel H HIH gl Toldl, dfew IREN IR VAt 8 3= & T B

. TEUTTT AcdehdT:- THRT TR # ’ARS oI@-lIeT (Seida 31f3e) IR FAT-797 W
f&ToT FEAT, arfes HAAITATATIN T T AT AT Fh|

. A e el 3R Florat & IogHA 7 Afdehdr AR SAERT T A HE, drfe
AT AT F SARGRT & Hedr &1 A gl

. AT FI AIRTEAN- ARIRS A9 FFAGHT AT 3R Fsecar & [W&ed 3arsT 33T
Tdehdl S0 W Hohd gl

Fel TR, HSCAR & TWeH Fe & [T TEd el hRATS, TRMATAS FUR 3R AETRERT Hr
e Al 1 AT 3maRTE B
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VRIS UM FTeTehy, HafleT TRI&Th,
SIER dNg HAR AAIRIA Thel, AUHIR

FeeraR T 3T H, SToldr 32T IR,
SHTGR! &Y @I, o[ T§T Sur|

Read &1 Rarer 319, §e7 =7 § e,
T SYelel aTell 319, ofdTdT & 38T |

Hdl F° # |, T g § SA|
ST AaT &I SETg o9, O A & [99R|

36 S A JRaI™T, aEr I fRaR,
HTars &1 &9 STeam3t, AT I ssemr|

SHTST T SIST oI, 37 seaAT gIam,
& o & gTag &1, &9 ST gl

FSCTAIR &Y 37197 H, SToldm ¢ 9T,
SHTERT |1 W &, oC {87 99N
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Aol Afgere Fielehr, ZHY, FIEA RIY A AU

Uh-al, Th-al
PR Sl $eh al

SIS § AT F gfAdl H AR,
s & &7 W W & G AR

OhT BT 91 @1 & ey,
R WRATCAT & 9fad Ig § ard|

¢ oserll, dr § gferar quEny,
§ H9Tde Uehsl ST 3R 9R &I #Adm|

M Fee™R A AR T M,
arfe &7 s=ar A% I& S

Ush-Gl, Th-gr
ISR &1 %eh &l
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Role of student in combating corruption and
promoting awareness

Himanshu Patil, 12t ‘A’, K.V. Nepanagar

“A corruption free future isn’t just a dream — students’ actions today can shape a society rooted in integrity
and fairness”.

Corruption is an age-old menace which has ruined the nation undermining development. Justice and social
equity. To define it, it is something which not has also affected our social fabric but has also created a vicious
cycle that makes it harder to achieve justice. Corruption is above of power and position for personal gains.
This plague has ruined development and it’s not only about economic development but it’s about the
inequality and injustice which are the hindrances of development.

Students are the leaders of tomorrow who hold the power of idealism and energy, which are crucial for
creating a society free from this menace. Students hold the power in shaping the very fabric of society.

The role of students in combatting corruption and promoting awareness can be idealized in words as follows

1. Educational campaigns and workshops

Some educational campaigns and workshops can be setup and awareness can be spread among the citizens.
Students can use their creativity and education in creating a clear image of corruption free society and nation
in the mind of citizens.

2. Exemplifying integrity and becoming role models

Students themselves can be the ideal citizen to motivate other citizen by Exemplifying integrity. The key is
to be the change you want to see in the society. They have got clear thoughts and ability to differentiate
between right and wrong. They can be the role models themselves and show the society how idealism is
achieved.

3. Working with NGOS
There are many non — governmental organisations (NGOS) who are working for the good of society without

expecting anything in return. Students can be part of such NGOs and pay their part in shaping a corruption
free society.

4. Use of Technology and media

Students tend to be more creative in content creating than any other age group. Hence, students can use
their ability in spreading awareness among the people about corruption via reels or shorts video forms. The
need of transparent systems and efforts from both citizens and government are required to fight this
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menace. The first step towards success and development of society is it should be grounded to values of

fairness and integrity. Accountability is indeed required to end this plague of corruption and create a nation
free from this age old menace.

Conclusion

Students play a critical role in combating corruption and promoting awareness. They hold the power to shape
the desired destiny which is of course demolishing this structure of corruption made upon injustice and
inequality. The dream of corruption free future is not impossible, it’s just a bit difficult. Diligence is required
by the students. Students being the tomorrow’s leaders are the shapers of very fabric of society.

“If the door to corruption free nation is locked, then the students are the key to it”.
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Corruption in India

Poorwa lokhande, 10t, Thakur Virendra Singh Memorial School

Outline:

1. Introduction
Awareness and Education
Promoting Integrity and Ethical Behavior
Using Technology for Transparency
Participating in activism and advocacy
Involvement in Politics and Governance
Whistleblowing and Reporting Corruption
Encouraging peer Accountability
Promoting Volunteerism and Community Service
10 Building a New Value System
11. Conclusion

©oNOUAWN

Corruption

“Stop Corruption, Start accountability.”

1. Introduction: - Corruption is a major challenge that hinders the growth and progress of societies
worldwide. The youth, being dynamic and energetic, can play a significant role in fighting against corruption.

2. Awareness and Education: - Young people can raise awareness about the negative impacts of corruption
through social media workshops, and community education about ethical values and transparency can help
reduce corrupt practices.

3. Promoting Integrity and Ethical Behavior: Youth can lead by example by maintaining high standards of
integrity in their personal and professional lives. They can promote honesty and accountability in various
institutions, such as schools, universities, and workplaces.

4. Using Technology for Transparency: - The youth are often more tech-savvy, which enables them to use
technology for promoting transparency and accountability. They can develop or support online platforms
that track government spending, report corruption, and promote e-governance.

5. Participating in activism and advocacy: - Youth can actively participate in anti-corruption campaigns and
movements. They can join or create NGOs and grassroots organizations that work towards transparency and
fight against corrupt practices.

6. Involvement in Politics and Governance: Involvement in politics with a focus on integrity and a
commitment to change the existing corrupt systems. Their active participation in governance, either by
running for office or by being part of community decision-making bodies, can drive reforms.
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7. Whistleblowing and Reporting Corruption: - Youth can serve as whistleblowers, reporting incidents of
corruption they witness in their communities. They can leverage their knowledge to expose corrupt activities
while ensuring their safety.

8. Encouraging Peer Accountability: - Young people can foster a culture where peers hold each other
accountable for ethical behavior. By creating a strong peer network that stands against corruption, they can
discourage unethical practices among friends and colleagues.

9. Promoting volunteerism and community service: - Through volunteering and community service, youth
can contribute to building a sense of social responsibility. This involvement in social causes helps reduce the
acceptance of corruption at the grassroots level.

10. Building a new value system: - They reshape societal values by advocating for fairness, justice, and
meritocracy. By challenging corrupt practices and promoting new values, they can contribute to a culture
that does not tolerate corruption.

11. Conclusion: - The role of youth in eradicating corruption is vital for creating a transparent and just society.

With their energy, creativity, and determination, they can lead the charge against corruption and ensure a
brighter future.

“Say no to Corruption, Say yes to integrity.”
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Afgolt Afeera Hierh, ZwdT, arEad R #AfT AdERR

"HAHAT BN HIATHT APEHAT ool §, HRA F HCEAR & HFT o7 "

*FUIGT:-

*UETAT +TADT SAPTERAT TCATE ATATA I 32T +Tchdl
*STETRehT TTdlg 100 *halT Fdhdl 3TAET HT TS

*{SCTAR T AT *H AN & HROT

*¥RT H Fedl ASCAR *HSCTAR I Uhel b 3T

*Tdhdl STTEehdl TG & I off Silel dTell Ufa<rd

sfosay (3uEER)

Y- fhdll & IS¢ & f9hE 8 39 USE & AR HT Heleh AR Sereeh glar 31
3MERTF BT g1 3T & A H Q QU # FCAR & gl 3d: 38 hold #AR & 9fd
HRA & Ff AETRT T Hceh Fel 8] hard Hclehell AN SaRT Tedeh ¥ e} & A
godig H Tdehdl SITRehdl Iodig HATIT ST &

"R qeft #AGET BN, S SR gy g
"3q gAS A BHIT 7, HCER F g HITWT g1 "

»HAHAT ARTHAT HCATE ATATA HT 3GET:- Tclendl STl HCATE i Hellol I 32T AETRAT
I Hclehdl HSCTIR & YT & Hele H SIEREhdl thellell §] TUAHA & @R "SR, s
3TORTY, Heeh Jerd GefRlers, Mcshardl faw divor @y 39 & Th-gE & S8 §U g1 3 g4
AR & f@aTh gumeleTd St 3R wenfa orar aRetor & s fAeet e gl

*HAHAT SAPRHAT TCATE 00:- Y 2020 H Hclehdl SRl HCAG 27 HFgeR & 2 FAF,
2020 de "Hceh HR, HHSY HRA" [aNT & AU HAAT AT AT| HAhell SARhdl HCAG Fedeh
a¥ 39 HCAE & NI FAART ST & fOHH EER doalsdls qeel (31 3eFcan) i Sledfed el
gl HSCAR ¥ ofSell Shdel WHR AT g1 AU Toh AHed SFACl g1 37c: 3§ Fedg &l
HATHT ATTRS HPNERT F FARIH T AP Siided H SHEACR! dUT TcATISST Pl F&ral ol hr
HITAA AT AT B

*HealT Hhdl ATAT FT ISeT:- HAchdl SAITERHAT Fdlg & SfAgTd &l R a1 HL df Ig Tgelr
SR I 1999 & FHAAT AT AT Afched a¥ 2006 H T/ AN & T & Tellel FT T LT 3T
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FERT AT 3TN HT AR a5 AR ot FeMdeT 3 SAFEN AR FLet & fov F5
HahdT AT ARTF o006 F 3iANT ST F AT IRAT| FET TcehdT AT T Ig T ¢
Hr NI & o7 Feafaser, yReRIar 3T Saraeer o Ncded 6ar S| 3H& J1Y 3TAET 39611
ygd IAfafREl & @ra IReRIAT Sareed! 3R HSCHR HFd A YT WA 1 fAfd & gfd
31 e, faRIT oY JaATT H SAEEehl el it 1 3 TATE AT 1 Helehell SRRl TCATE
& THI o G ol Sl 8, S & dcdeh 3R gfdeey G, semr & Qe osE # ga
&I AT AT, Shast & FY &7 7 FleleT HT ATeAed e, o Read o 7 Read &1, gARGR
3R 9IRERlT @ 3|

HEAR FT Y - HCAR & Afsgar Y § Hsc+ HROT| VAT R S 397 & gl &
FHAT & ToIT HATST & sAfcdeh Hedl Sl dE G @R [T ST §, AR Hgelldl gl TS|
R & H AN A g dR-UR et @1 &1 QW AR A JIEAT Yollell A FSCAR o 39t
STITg ST & &1 ST 3MTeROT &l AU § QAT 3ROT AR ShamehellT ST 31M6RIT, Hedl IIFoRI3,
gdurfles AIast AR P T SR & WET F g HRA @fue, aRA dqeat iR
et & Y fRamr Ser arar f9earaera i #se 3TRROT g

HCAR & HRT:-

?) TTATSI HIROT -

SISl T 31TTd, HTHATGIh Falehrdl, AT H aTed HUTl, sifdeh Hedl HT gael, aeal
SYeFATarer i, sifaehare, 3t Seeer|

R) TSI HROT:-

el ATl T, Islelicleh STOT AT M A, TslAlid H sAfcieh FHoal ST 37e7d|

3) gemafdeh HROT :-

SIfeer ARG YUTel, IRGIRIAT T 37T, A H FATRAIdT, ATHA TATHA H FCAR Hr
TR, ellehcid H ga¥, Helfdd &L,

¥) 3T HROT:-

FH dATHIA, G &I el Hisfed, floll FaTY, AR &1 i e, SAITRAT, 3egrerafadr $r
A s1erT|

) i HROT- AfCeT AT UlHAT, FOR Flefeil H HAE, FCEAR YU Flefed T FHTE
fopaTeasT A8l 8l |

R # dedl ¥CER:- AT H ISR T 33 Sdar 3’ TEd § Hr e & 0ar s &7
IIT 8 ST8T FSe™aR AT g1 37T ARd H SR g 89 H §¢ BT & o -

?) 39 TS & T RfFcar S &7 &7 ff AeTeEiet ITad HaReT & & 39

VST

Q) & FIH Y oA AT

3) fordl ofY T F TEAT SR HgI H SeT|

49



NEPA LIMITED:
aar fafaes S =D

8) WI&TT H sTehel, GUETAT T el HeATehal HIaTT|
;- AT THell HLaT|
sgfaT g Tdshdr 3R SEHT H YA AR

HCAR FI VFA & 3I:-

*gls';raﬂa’:-

?) HSCN & $RUT AR & &7 31 Feprd ehdl ST &T B

R) HSECMAIR o HRUT EART 2T gT JhR & &7 H @ A I Jolell H TS o @7 2l
3)<-qu|<q\q|<|qdlé?@uﬁaﬂﬁﬂwmﬂw%wﬁﬁﬁﬁ@ﬂﬁw%I

¥) SAfdew Hedt &1 gl

* U -

?) WX & [d%ey HEd Hlefel - AR HIGETT %cﬂri‘l&%%cldsﬂmiﬁafré\gﬂagﬁ
HF 7T TG @ AT g1 HA: ATAR & TWATh & Flelel Sellel I HTGRIHAT 8l

R) P HN IFhAT H FAT FT TGIAIT - FIAT TfhaT F Tg HUF FoAT Tv¢ AT har Sy
TqIRT|  3fF FAT I A H TSR HF 7S df fHedr g

3) ClIehUTel Shlefel T HTEARTehcll - WUl HSCTAR & 5[5 RISMRIAT I oA ol HH AT gl
3T ¢ H el HSCAR Y GT Fel g AlhUTel Plofe] SoAlell TaRTH g

¥) I F APERAT hella, TRMAS HAf F IRERIAT §ellh] 3R A &1 TWHR JAT =T
AT & Ui AESA A GRadd # g Fe 3FHIGaR & garg St Hserar Al S
HehT &l

HdSdl ANTEHA] ToAE & ST ol A drell 9fAAT - Tdshdl SeTRehdl Iodig & 87T
iFaed RN FEAT & T H gfdar o S g1 S8 B Jds AR gidedey @&, FSedr &
TG o518 # ge AT AT e, Shiaet & @l Al & Fiofed o ool el , o Read ol
T Read a1 , SHARCGR 3R uReRlf AT AcT &7 AU AT SIRbAT h GARASAT AT dlaper
T 3R ol 1 FFAT FHLT|

" S-S AT Th @ FN, dG R AT HSCER|
T WG A AREHAT A6 8, HCEAR H T HAEET 8"

3YHER ;- Tdhdl SIRGdl TCdlg o HATEIH T SPRvhdl 3R Tdehdr hat & Il § Th
AL S FST 37 AT &1 37d: &9 9 Aot Aoy F IR &1 AT e &7 9 ofd
§'U'+Id°(hdl SIRTEehcll HCATE & 3eaRM T qUT lel # 3Tl HGAT ol aAIfRU Ul gall &l off
ST TET W F 6 & T ARG HAT 1180
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* JEATFAT * ARG H FSeaR T oufa
* HSCAR & HRUT * SR H gl dTell gTierar
* Uehel & 3T * 3UTER

“gseraR S Poll TANT &, Tas 3K s |/ Hr 8 g1"

*TEITTAT ;- FSETAR &l 2Aeal 'Fse’ 3T 'HAR' & AT O T AsE g1 HSC A & s HT g d &
- AT A fqufad, ta¥d Td Y RO arel| AT RO & 7Y - aRT 'eqagR’ a1 =Mel - Holel
' Bl 39 ORE AR H Y g 3R HegR Ud A - Fohed| e 3t A g@enr aread
Fd GaRT Fd ST aTel U¥ 3 1 A7 ¥R ¥ &, OHE 98 39 9§ @ o 30
gU 3N a1 37w 1 gied A & T Fardqel G F FE AT gl sHA AFT Foga
AT IYTET ¥ ¥ AfFdard ot & v AuiRa sded i ST-gg1eY 3ragestr aar gl

"STET - STET B ¥Se™R, dldhdd I I 3T JER|"

x AR H FSeraR & RUfT - 9IRd 7 TSCAR 318 A% a1d Aef gl Ofdgrias J2r &7 &Y 5T
YHTOT fAST &1 TMOTERT & 319 GEceh 3ATET A T fAffieey YR & SSeraRy 1 3o fohar
gl ST e, RAeT, TS, TRAH, Fell, Aeeld, Yelha Fcdle &F H SN o 3H9e dig
therr few 81 Read -8l @iy verdf # fAdrae, HAeaEr, efdes 1 & Ua- Hag, el
ﬁmﬁmﬁmwﬁwmaﬁm%@m% S AR U H Ied g
faffe TUsel & yserar i FEAIfA &1 el A drell Fadd AT HEAT, AL
SIS EART BTl &1 # ST RO & 36AR, ¢ AT & Gl # R HBT TR g1 STh
31 Ig § AT GART S giiar & it orse G # & Th g

"SA I SAT HT LT AR, 9 P T FSAR |

+ STMEAR & HROT - TS g @91 A o1 T foowr a8 ¢, 58 v 38 epfd AT 3o 3
3 FPrT AL 1 HTAR & 34 FHROT § - TS, RIS, TENT FRIF 1 AT &1, 7T,
AlFRMET T AEAR, ATTRIATR/MEY, eudded, TS ISTETdl, SRRl FI Joll e & 3,
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31feT, rcafae gfaeaet, Agcawem, ass 3IRERAT #1 Ffase JAVFRTAT W e saafe
qET B

* FSCAR A gy el AT - FeAX H gog T @I e &1 Afae vd aRBFs
ool g3 §, FET g@d R < & 3 &ifcy ol Sowl U &1 IS SCTUR & Gorea®y AR
UG SIMORT J9T & 91 el U7 37T ATHT A SFhol 8 I-T &l 3T Flod U7 & HRUT 3ds
egR, HCIUTA, A, dEh{l Td 3 ARl & gefer §‘é’ gl ¥SCR & SROT AN & 319a
IRe—cd & #EE T ggid 6T §1 4 # FHerds Bl & U W FFaId Td Ty Bl
P Aged fedm ST QT &1 FFYUT FATST HSTAR &Y s 7 g1 WA [IAET overaR & g g
S A0 g1 HAARIEOT HiehT UTed & IeJidd o 30T @ AT el |

T IAT-GAT & 3oTehl 32 & Hellg &, Sl A § AN oiF 35 H HAS A’

+ HER Uhad & U - HCER & HROT AT A 1 Fa 3 TR # &l I3d: 38R
ST oRTAT 3cded 3TaTS ¢l a8 df ASeARAT & olT HRAT ¢us gfgdr # &Us &1 Yiaene
¢ THI-HHAT W FSCTAR HT Uehol & [T FIATHAT 1S T a=T 8, SserIR e Slefel iR
fhar TR 3@ e I AR a8 fRar ST g sEd Aerd e & fav gd e,
RIS, ASsTae 3fe T HIg 9= glam|  gus fshdT 3R gUs Aigdr H HAMUA IR F3 el
JATRY IoTehl A&l A GTeled T I

"YSCAR § T SIANT, GUsd & 8Y HASCrany|”

* 3TEER :- ACAR ¢ & foT wvoleh § 3R s@er Aew §ar ¢or fr adfas werfa 937d gl
gl ¥SCrER @ AYea & iU 31T o & aAqed H Sefellehdrel [a8Teh & Al $r o=, orah
HRUT TSR J bl QAT gdc & TRa &1 e &

g% ITARTFd Frot &7 T aradl HI AT F @ 3 9T 37 B F IO vamd@ 1 W] 2
T YITET T AA-HAT AR JARMEFT FAST YTl AT AU FATST 1 JAT Mer Fo &
$HOR HeH 36 H el § HIFd Ul [Adled 3G 8, IHgUT AT Siidel ad & X gl
eIl ST |

" $AICR ¥, Hceh ¢, Tafld Isg &1 AT Y]
" G2 & R & SRRl Y FoTAT &, Heehl fATRT HSCRIR HoFd AR FAleTm g"|
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1T AT SIfAERT, gFdT 37
GIUH AT ATHAIT. 3. AT ATy, SAaTeIR

YEATEEAT (- HCMAR 3oAclel ¥ dlcdd $SCaR &l FAEAT HT o5 d GoA el AT HH el &
YA & g, S Hcehal (vigilance) @& fihar § foraa fonell 8t o & eI ar ared raf
W AR I S &1 3R 30¢ Ul ST 1 HSCAR 3odelal i 3idd ofeT Teh gReRlt 3R
SATECE) T TG e &, 3N Tdehdl JREehdl o 3IMae sl feemr & Sear 3k
TN & SAREHT 3R faser & fow 9Ra ad &1 e e 0T Sk § o X, averd,
AT 3R aRAR & F& ool & AR # Jo 77 g g5 A vfafesr sear & o wr &, 5w
FHROT FAR &2 HI gTald @IS gIdT ST T g1 Uh UG faAY 9T oS &7 39l UG Sl BIIGT ISTHT
FTTETSIRI, ITHT, RITERY scarfe srf & focg wa &, 99 0T §AR 8 &1 9As 97
FCAR & JATAT &I g1 Fear fGArRT ff g 8R-U9R §AR &2 #T Wihell ST oI @7 &l
$He Qe §H STeg 8 JHTaTel 361 S8 A el gHIT| o8] dl FART QU ASE SRR & He
TG SITad|

HSCAR & Y - FCAR FT MMisash AT § HSC IMROT, TAT HF S 390 &1 Ry i
FHAT & TIT FATS & aAfdes Hedl H dieh W WAL ThAT ST §, HSCER FHgellel gl FC
3TeROT T ARG § T 3reRor AR fharrera St 3meRll, dedl, s, gauniae Aadrit
3R F9H T Fefe & 3T o gl ARG Flaue, HRAT Fedl AR et & qry fhar e
grer faearaerd & #se 3TROT g

HRd # 9dT AR :- IR # TSR T T3 3daT A™F T § T e & var His a7
4T & T8l ACAR o g AT df FSTAR & 9T §e1 IR g1 3T IRd H FSeaR g &
H 96 W@ &1 e, 390 @Y & fvfRfecar 39 & & off Segge  aed 3TaesT
X YN Voall, &Y A UH A AT, A Hicell, HH ofdll, CHF AR H6AT, solehdel e,
e # Tehel, TGN FT1 ITd Hediched HAT, FFAT THell B, AT GIRT J&TITd qoT
faoT, alc & for 99 3R RE diear, 3T d9g & o #AE-Adiemarg, 39 dst Ruie a9er,
AR I F oIhT TAHT, THRT g Aol H FSCAR g

F FNUT ;- PR & $s HRUT & Johd & -
2) 3w AT - FF FATST H NAF IFAATT Fgar &, A T Fserar i 3R g 9T
gl
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Q) oTelidieh ATEURAT - oleifdeh AT & FRUT Y HCAR §¢ Thdl gl Afddl & TR-OR
G ¥ AIEEET dcd Al 8 Sl &

3) Afdsw Aedl &1 Il - ST FAST # Afdw HAeAl &1 Idal gar g, dl o6l HCEAR H [er
Alelel a9t ¢

¥) €T ol forcar 3R offeld - @l & oo 6T HcIf&h 6 3¢ Meiad AL HT TR ol &
fore aRa & gl

g) IS 3R SIS - 3w Tl 3R AR Fr FAT TioFrd FF FSeEAR Fr AR Gohel Thalr
gl

€) TP FHGcADIA - 3TeT UG & FW 31 I A Y HSCAR Hl deram ¢ Tl ¢l

b) FHAR Flefell AT - Flofeil P AN Fel dTell HEAT H FAAR glem AR gearar a1 &r
3THTG S9N Sl HSCTAR |/ S &l FHlhl T

¢) 3o9 adeT - fAFRAT 3R FFARAT FT F7 ddaT ot 302 ¥~ sgagR & v IR &= F&ar
gl

TR 3oHce Td HaFdl & 3UIT - FSCAR 3¥clsl Ud Aol & S 39T § -

?) feT 3R SR dr - e 3R TRERAT F ATEIH I AR B AR & FHET & TR H
gdTIT ST HehdT gl

R) FIfAT HRATS - HCTAR & AH H TE& Hlefell HRAS T Sl AR

3) URIHTAS FUN - FRIHAG UR & ATCIH H HSCAN I HA fhar ST Hevdl g

¥) HSId Ffd - HCAR § fATea & AT $3 Fofed elled IR 37¢ S q ol Fel HI
3TaRYhAT &l

$) Gl 1 HAFR - Tg Adoliash TMUHON & IR H SN dh Igd Jek Hm g, fFad
ARG Fed &

€) SRR THATT - S9N PN FCAR & glieihReh TAET & g & AT Far 3R 3¢ 3T
&ems @sT gl & o aRkd &

b) STATEICE ATGSIieh HEATT - HSCRAR & HPIEl Flel o [T ATolloieh FEAT T Hediorsar
R garaRiierar g & fov #Agcaqor &

¢) TISATCHSD FERIA - TH HIsaA T X Sl Holqd Afcdeh Hedl 1 domar & 3R Fserar
a0 dEpfa @I derar <

Q) TRIT YoTrell & GUR - RAGT Yolell H HeeraR HT Ueh giold Hd & § H TEJd HY Jar e
$8d ¥ W
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HCAR 3Hde TF Haddl & YHE - SRR 3e3els] Ud Hdhdl & Fg THT § -

?) 3Tk fahrT # STYT - FSCAR & SROT S fGerrd 7 a1er 3cde=t gl gl

) TATS H AN - HECAR & HRUT FATST H IHANT TedT |

3) Afd Hedl F IdT - HCEAR & FROT Afdd Hedl H Iaa g gl

¥) JEcR FEATAT &1 3TN - HdSToeh O 3R FAHAT HT 3TAET AEEras TRAEsT & foe
giar g, d &1 ¥se A & [ a9 & fJv|

9) lelsT T ATHA HSIGA BIAT & - ACAN HT 3oHcAd Flefel & ATHT Al A Xl & 3N
Tl & oI FAE 3T ARTad H=T|

€) Aol RRAT - PR H SToIdr &1 3eard sear g, iR anfas nenfea &7 gdr &,
S8 Tetifce ERar giaAed gidr gl

b) Fraslicier Fa3il # GUR - Ty, RET AR 307 A el &1 JoEadr # gefdr gidr g,
3R TR el & fIw @aTC 31fReh FoAsT Bl &, FIehl AT Yok FATCA g1 ST &

HLAR 3eHAd T Hahdl FT Heed - AN H IeHeled AR Tdhdl (HeATASS) & HAged
T W fAsger, dReelf 3R Saecg e & AT & v snade g1 S dad fAea 3k
TSERT WSAT Pl d61aT odl &l TSR dlehdd Al hHASAR dl g, IR TEAAT H A9 Hr
32 WA FLar §, Safeh derdr 3R Tafasar & ATIH F ARIRG higd MM, FIaoliels
el T TIETT R ~I1T HITd eFaUT AR gl &, [ ad o & favad iR deef™r sedr g

3THEN - 377 FCAR §AN AR & H U R el T@ &1 AR 7 37T 9rs7T Tl 9o
&I ST, I3 HRTE, IJTBT IHYYIEAT gl & ddse HT AR QU dlsh § FRfad gl dr
dls & 5gd NS 1 SHH HEW F7 FHRUT FCER | ISl HCAR FS $6 JHR § #Rd # 93
TRl & b, FEI-hET A HSCTUR o 4T o &1 76T glaT €1 3R §H SR 55 & HACA
AT &, A gH el 1 ARt ST gram|
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https://nepamills.co.in/vgaic_2025.html
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https://nepamills.co.in/vgaipfc_2025.html
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https://nepamills.co.in/vgawalkerthan_2025.html
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https://nepamills.co.in/vgabn_2025.html
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B fRAerera, AT (71.59.)
KENDRIYA VIDYALAYA, NEPANAGAR(MP)

TR Rren-awer TR (Distt.Burhanpur) Pin 450221

Email: co.in/ k @k
Websiteiwwiv.nepanagar.kvs.ac.in

CBSE.AMN0.1000019/10025/07 _phone No.07325-222264

F.No.15/KVNPN/2025-26/ featw: 17.10.2025

wfa,
e wadar sifued,

L ] wfeemT

wfead iy wifa 3@ ad off s wrart e ot weEaT g St stRangE wadar
STEFAT TE@AIZ H S frar man @ siada 15.10.2025 w5 Jur fafies &
e T stfeEdl, o fefa S, e Tore Jar iy fa Rt e | ST
wrer wrekar T # 't st ud w2 weEt 3 gadar i ey ey @ e # faig

sifereitfirar = setsr fran war e e O JF @ 12 4 ae & wset 3 unr ferm faiw
16-10-2024 =t 403 farenfiai ua 27 w@re wawdi #1 F=fa wadbar smivT zm s
wedar & weifua fafe o S (fdnos,) #1 e )

Kendriaya Vidyalaya
T (W.9.) 450221
Nepanagar (M.P.) 450221

wardt weurre Riem il awrn et
va TRl R afvesr qeaser T A @

die I, warh TR, AUFR RT.gREIR (.5.) 450221
E-mail 3

| i i

fet® -- 11/10/2025

wfa

ofiqF S Tada

@ iR (whd w, vl it sh wiedEE | 3 T

A METIR Ha IR - R MRA Wb Sredd] J@e - 2025 (f99®)

e,

mmmmmwm*mm@w

B WPER GE WA ¥ @ PR W A0 RS AR #mwﬂfz&huﬂﬁm{
mwmﬁ,mﬁmmmmmwmwmﬁﬁw .
e % @ ¥q Reard JFere sues awg T, R o e J faanfifat, =fes T

Sfipas! § Ha I

fd@ e 217
SE/TET -191
° sfipmEs -07 o Py sife, Aarmirs
wrEd
R Ry AfRR g, AR

@3

«CB,{ THAKUR VIRENDRA SINGH MEVMORIAL SCHOOL

3 ( MANAGED BY TH VIRENDRA SINGH MEMORIAL EDUCATION SOCIETY )

Reg. NO. 03/04/02/22332/20
RAILWAY STATION ROAD. NEPANAGAR (M )

02 E-mall ID - tymsnepa@gmail com M.No. - 95 1

pate_1%l1ol23

To.
. o Vi
“The Vigilance Department, / €
NEPA Limited, £

g A

Nepanagar, Madhya Pradesh. X
Subject: Cy i Letter — Conduct of, < ign Against
Corruption.
Dear Sir,

We are pleased to inform you that the Awareness Campaign Against
< ption, ized by the Vigi D of NEPA Limited, was successfully
conducted at Thakur Virendra Singh Memorial School, Nepanagar, from Sth to 11th
October. The event saw enthusiastic participation from over 500+ students, 25 teachers, and
10 staff members.

The i, i various such as interactive sessions,
Y presentations, essay and poem writing, slogan and poster making, and debates. These
activities helped spread awareness about the ill effects of corruption and encouraged values

of honesty, vigilance, and integrity.

The programme was well-reccived and made a positive impact on our school
ity. We si i he Vigi D of NEPA Limited for

this i initiative and look forward to future collaborations promoting
transparency and accountability.

“Thank you once again for your valuable contribution.

s
<
Your Slictrety.
Shubhangipatil (Pringipal)
g Panagar

wratera, yrard, fex st ar.37vLEE, AWTR, forem geETATYY ALY
i 71 A & o TS - 4802506002

R T S DTG © 23480514902 qUgE W1 DS - 571012
email : ghssnepa@qgmail.com

IREEA]

s, dren o wen e Wt Rued, AR T SEIEER. qdasd

T YRMER SFEH SRR @ dgd 30 08 A 2025 B G Fawal

@R, (LR.S.), A frfa R o, Juifres o1 fafes @ SuRefy 3 urard, At sew
TR R W B 495 Renffal vd wren wRar @ @t 30 Rt 71 oy g mE|

Sa S B sl e o € F 12 9 de WEER SSEE (4 waadl Qv W

iy sfevaifien smafore wward ¢ | gwe sremar wer @ Rt gw A Wafa fwa w

G R Y T
o

GoviH:S:S:Nepsongar
Rk isehasoy- ) LB

e — aREFR (%owo)
Al TR — 9424026088

w1988

T/ /AT 265 JqrTR w140 100 2025

CITIZEN HIGHER ¢
CITIZEN EDUCATION
ENGLISH MEDIUM GOVT. R

DISE CODE- 23480514406 SCHOOL COD

ARY SCHOOL
0d }(A\'(L\R

- chs572017agmail.com

R=iw- 09.10.25
ufa,

HA Feadhar FUH "ARET
Fur fAfAes, AaEERl

® fawar - yerER HgEFa HRA R Fakar SeEar F Jay 7

e,
TR HEIA FA GO FE EW @ W ¥ ed Zawr Awr fAfes &
ACTH F TAU ST W@ WRTER HFA WRA AR FaFar Serewmar & et area
weaen, waga e, st w@ o sas Farew &g @A aemar o oter 1
FAI e AT R AFsd TR F IS @R IUEEY w5 S gaEfhe
afafafoal vd SERwar & ¥ T & TERET 415 T orEEd SR whw 40
erw-RARFET A FAE FAH & AWH ¥ FAEEN v B oaE TEE A
® o smr A snbEw aw, ¥RE N PR smevew wRd e
TETfOFHIORTON Z@RT 9w ITHR aaa faHar amar &)

Imem & B wfasy 3F of s wFR A Seewar FEf srEey § gt s
I TE
urgare | _d&
wrary

e d.wgd, AR

orf-gRagR (f0s0)

gov.in

AR, R ¢ \(/10/2025

Ll

TR Wi TREATTR &R e WHedd TEar 31 Imre foa

| o from ¥ ek W 215 ke aERGl @ S wawa

TR W Wowd ¥ Wik AR qee § Seifed (e 9o, S A

@ T T B AT JErER el TRET-RORG Wawd W, T 8
¥ 2) o TRl @ R E )
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We honor the champions of integrity and vigilance at NEPA Ltd. We proudly recognize the outstanding
performances of employees, administrative officials, teachers, students, and departmental heads who excelled

in various competitions under Vigilance Awareness Campaign 2025.
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HAFdT ARRHAT qodleg, 2025 F aRer mafoa R sfaafrant & R e

1. Felhdl STTReehell HeTg 2025 & HAINd Fhel TR W ARG HAeer gfdafadar & wafad

YA A3 & A1 HEear -

FAF

1.

(&g AL
Feard fAeTTer A9RRR feary wifeer
AR
T Ry Afeex AR Ufeo Afgea
Hrerehr
AfesTeT Thol AURTIN HIGT qeet

U AT T, 3T ATey. fae e SIidehT FHATHTST

2. dehdl SARTEehdl TCAg 2025 & 3ided aRT gfafEar 1 3maea frar an, 5as ga3ea
HAUMNGAT T HHIRAT § AR IAFT 6 I, TG 997 vaH fEfag aR & &R

CHEES: T

e fhd a1, foieteh AR UaH oA Hean & -

HHATS

1

T
STy faedrehr

ara

el
124dr

10T

10dT

10dT

10dT

R AT W FHTT H, 9T g GGTTI |
BIaTT o1 $SCTaR gl 8T, UHAT S SeATual |

FSCAR o &, T e,
FoaTs 1 T§ W & @
SHTENY § FoaT 3R,

T8 § 3oordd AfASY & garll
SFACRT FaehT Teh HTHTH,
Hehdl & BT &2 HeloT ||
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PUBLIC INTEREST DISCLOSURE & PROTECTION
OF INFORMER RESOLUTION, 2004 (PIDPI)

WHAT IS ® PIDPI is a resolution of Government of India

PIDPI? ® |dentity of the complainant is kept confidential for
all complaints lodged under it

¢ The Complaint should be addressed to Secretary, CVC
HOW IS PIDPI and the envelope should be superscribed as "PIDPI"
COMPLAINT
FILED? ® Name and Address of the complainant should NOT be
: mentioned on the envelope but in the letter inside in
a closed cover
e Complaints that are personally related to the complainant or
GUIDELINES TO addressed to other authorities may lead to disclosure of
identity.
ENSURE ¢ Complaints should not be sent in open condition or on public
IDENTITY OF portal.
COMPLAINANT * Documents that reveal identity should not be enclosed or
mentioned in the complaint. Eg: documents received under RTI
REMAINS A —
® Name and Address should be mentioned on the letter inside the
CONFIDENTIAL anvelope confirmation purposes.
® Complaints where confirmation is not received are closed.

¢ Anonymous/pseudonymous letters are not entertained

VIGILANCE AWARENESS WEEK 2025

For more details visit
https://www.cvc.gov.in



NEPA LIMITED

(A GOVT.OF INDIA UNDERTAKING)

We Recycle.
An Environment Friendly Paper Mill

ERED OFFICE:
DELHI OFFICE: D-




